






























The 5% & 10% Absenteeism Rule01

Excused Absences 
Illness

Emergency medical appointments

Family Loss (1st or 2nd degree relative)

O�cial duties

Competitions/events

Government public holidays

Study/exam leave (with ADEK approval)

Government-mandated closures

No Skipping Schoolwork
Even excused absences mean 
your child must catch up on all 
missed work/tests.

Parent Responsibility
You must notify the school of any absence and 
provide documents to avoid having it marked as 
unexcused (unauthorized).

“Why Every Day at School Counts”
Attendance Rules & What Parents Need to Know.
Student Administrative A�airs Policy in full e�ect this AY 2025/26

Kindergarten
If a student misses more 
than 10% (18 days), it is flagged

Grades 1-12
If a student misses more 
than 5% (9 days), it is a concern

Medical Absences

Attendance is the foundation of your child’s future success. Being on time and
present builds responsibility, protects learning and ensures your child thrives.

Applies on combined excused  & unexcused absences

Up to 3 consecutive days 
(and a maximum of 12 days annually)

Starting 4th sick day

Parent-written sick notes

Chronic Illness Absences
If a student exceeds 12 missed school days, parents must submit DOH medical reports

02

03

04 05

Lateness Adds Up
Schools will identify frequent lateness and take appropriate action at their discretion

DOH sick leave certificate

Unexcused Absences 
Family vacations during school days

Staying home without notifying the 
school

Non-emergency medical appointments

Non-severe weather conditions
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1.0 Policy Overview & Purpose 
 

Abu Dhabi Grammar School (Canada), AGS operates as a Canadian educational 
institution situated on the sovereign soil of the United Arab Emirates. Our position 
as an international school delivering a Nova Scotia curriculum carries a profound 
responsibility to honor, respect, and uphold the cultural, religious, and national 
heritage of our host nation. 
In alignment with the regulatory directives of the Abu Dhabi Department of 
Education and Knowledge (ADEK) and the inclusive educational principles of the 
Nova Scotia Department of Education and Early Childhood Development 
(EECD), this policy establishes the standards required to maintain total alignment 
with UAE cultural values while preserving our Canadian educational identity. 

 
2.0 Core Objectives 
 

●​ Host Nation Reverence: Cultivate active, non-negotiable respect for Islamic 
values, Arabic heritage, UAE national symbols, and the leadership of the 
United Arab Emirates. 

●​ Harmonious Integration: Bridge Nova Scotia’s progressive, student-centered 
curriculum with local societal norms and cultural expectations. 

●​ Cultural Safety & Etiquette: Ensure all staff, students, and community 
members act in accordance with local laws, religious customs, and cultural 
sensitivities at all times. 
 
3.0 Policy Implementation Framework 
 

AGS CULTURAL CONSIDERATION MATRIX  

Pillar 1: UAE Host Nation Respect  Pillar 2: Inclusive Canadian Pedagogy  

         • Islamic Values & Observances        • Culturally Responsive Teaching  

         • National Symbols & Dress Codes        • Equity, Anti-Racism & Diversity  
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         • ADEK Ministry Subjects        • Mutual Respect Across Cultures  

This framework balances local regulatory requirements with Canadian curriculum 
standards: 

 

●​ Pillar 1: UAE Host Nation Respect 

○​ Islamic Values & Observances: Adapting schedules during Ramadan 
and providing dedicated prayer spaces. 

○​ National Symbols & Dress Codes: Honoring UAE symbols and 
maintaining modest dress guidelines across campus. 

○​ ADEK Ministry Subjects: Prioritizing progress in Arabic Language, UAE 
Social Studies, and Islamic Education. 

 

●​ Pillar 2: Inclusive Canadian Pedagogy 

○​ Culturally Responsive Teaching: Using instructional methods that 
reflect and value our diverse student body. 

○​ Equity, Anti-Racism & Diversity: Promoting fairness and preventing 
discrimination in alignment with Nova Scotia frameworks. 

○​ Mutual Respect Across Cultures: Fostering a welcoming community 
where global backgrounds are celebrated. 

 

4.0 Pillar 1: Alignment with UAE Culture & Host Nation Values (ADEK) 
 
AGS strictly aligns its daily operations with the cultural expectations of the United 
Arab Emirates: 

4.1 Observance of Religious & Cultural Events 

Holy Month of Ramadan: School hours, daily timetables, and physical exertion 
levels (including PE and sports activities) are adjusted in accordance with ADEK 
directives during Ramadan. Dedicated quiet areas are provided for fasting students 
and staff. 
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●​ Islamic Holidays & Commemorations: Official Islamic holidays (e.g., Eid Al 

Fitr, Eid Al Adha, Islamic New Year, Prophet's Birthday) and UAE national 
events (National Day, Flag Day) are observed and honored across all grade 
levels. 

●​ Prayer Facilities: AGS provides clean, dedicated, and well-maintained prayer 
rooms on campus for male and female students and staff. 

 

4.2 Decorum, Uniform & Personal Appearance 

●​ Dress Code: All students and staff are expected to adhere to modest attire 
standards that respect local cultural norms. School uniforms (including PE 
gear) are designed to satisfy cultural appropriateness. 

●​ Personal Appearance: 

❖​ Makeup must be understated, natural, and minimal. Excessive, 
high-contrast, or dramatic makeup is not permitted on school grounds. 

❖​ Tattoos & Body Art: All visible tattoos must be completely covered 
while on school premises, during official school activities, or when 
representing AGS in the community. 

❖​ Piercings & Jewelry: Nose rings, nose studs, and facial piercings are 
strictly prohibited on school grounds and must be removed during 
school hours. Standard earlobe piercings are acceptable; however, 
excessive body piercings must be removed or replaced with clear, flat 
plastic retainers during school hours. 

●​ Behavioral Expectations: Public displays of affection, offensive language, or 
gestures that contradict UAE societal norms are strictly prohibited on school 
grounds and during official events in accordance with the Student Behavior 
Policy. 

 

4.3 Instructional Materials & Media Review 
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●​ Content Screening: Textbooks, media, library resources, online content, and 

guest presentations are carefully reviewed to ensure they contain no material 
offensive to Islam, UAE leadership, or local cultural values. 

●​ Digital Ethics: Capturing, publishing, or sharing photographs or videos of 
peers, families, or staff without explicit written permission is prohibited 
under school digital policies and UAE privacy laws. 

 

5.0 Pillar 2: Nova Scotia Culturally Responsive Education 
 

In alignment with Nova Scotia’s educational framework, AGS leverages diversity as a 
core learning strength: 

●​ Culturally Responsive Pedagogy: Faculty utilize instructional methods and 
learning resources that reflect the varied backgrounds, languages, and 
identities of our student body. 

●​ Multicultural Recognition: School assemblies, global awareness projects, 
and international days celebrate the heritage, history, and arts of the diverse 
nationalities represented at AGS. 

●​ Zero Tolerance for Discrimination: Racially, religiously, or culturally 
offensive remarks, stereotyping, or intimidation will trigger immediate 
intervention under the AGS Student Code of Conduct and eSIS Incident 
Management procedures. 

6.0 Monitoring, Review & Governance 

This policy is reviewed annually by the AGS School Leadership Team, National Identity 
Committee, and the Arabic Department to ensure continuous alignment with ADEK policy 
directives and Nova Scotia curriculum revision. 

 
 

________________________________________              ____________________________ 
             Annmarie MacInnes​ ​ ​            Date 
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